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In accordance with A.R.S. § 5-601(G), the Arizona Department of Gaming (ñADGò or ñThe 

Departmentò) submits this annual report for Fiscal Year 2017 (ñFY17ò).  Pursuant to this statute, 

ADG shall distribute the report to the Governor, the President of the Senate, Speaker of the House 

of Representatives, and each tribe that has executed a compact with the state. A copy of this report 

has been delivered to the Secretary of State, as well as the Arizona State Library, Archives and 

Public Records, and will also be made available online for public access at www.azgaming.gov. 
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Our Mission  
 

Protect the public .  

Ensure compliance with the gaming compacts . 

Regulate the gaming industry.  
 

Our Values  
 

We act with integrity . 

We support diversity . 

We work with the Tribes on a government -to-government basis . 

We are transparent, consistent, and responsible in all of our 

activities . 

We respect and support each  other . 
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A Message from the Director  
To build a great agency it takes a great team. Looking back at last year, from my own perspective, and in reviewing 

this annual report, I am reminded of the agencyôs best assetðits people. At every level of our organization, each 

person has played a vital role in carrying out our core missionðto protect the public.  

 

Using our values as a spring-board, the Arizona Department of Gaming has 

judiciously and energetically worked for the people of Arizona, as is acutely 

detailed in the pages of this document. The journey weôve embarked upon 

rarely draws accolades, thanks, or considerable notice, but the results of the 

agencyôs hard work instills a silent confidence in the individuals who frequent 

the industries we regulate (Boxing & MMA, Horse Racing, and Tribal 

Gaming), in which our staff takes great pride. 

 

This report will showðthrough our collective efforts this past yearðan active 

mission-driven focus. I am proud to include an ongoing effort to overhaul our 

state Boxing & MMA rules, which aim to improve fighter safety, and make 

the State of Arizona a more attractive venue and unequivocally demonstrate 

that ñArizona is indeed open for business.ò Also, I would like to highlight the efforts of our Intelligence Section, 

whose agents have continued to shutter numerous illegal gambling operations statewide, ridding criminal 

elements from otherwise safe and quiet neighborhoods. Finally, in this past year, our Division of Problem has 

provided outpatient treatment to nearly one thousand problem gamblers statewide, in an effort to empower 

individuals to make healthy life decisions. It is with these and other accomplishments in mind that I am proud to 

present this yearôs annual report. 

 

With FY17ôs chapter coming to a close, and FY18ôs already underway, I would like to congratulate and thank 

my team for their efforts. The Arizona Department of Gaming is and always will be a continually improving 

agencyðI look forward to meeting the challenges ahead with you. 

 

 

 

 

 

Dan Bergin  

Director  
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Compacted Tribes with Casinos  
Ak -Chin Indian Community  
Harrahôs Ak-Chin Casino 

Cocopah Indian Tribe  
Cocopah Casino 

Colorado River Indian Tribes  
Blue Water Casino 

Fort McDowell Yavapai Nation  
Fort McDowell Gaming Center 

Fort Mojave Indian Tribe  
Spirit Mountain Casino 

Gila River Indian Community  
Wild Horse Pass, Vee Quiva, Lone Butte 

Casino 

Navajo Nation  
Twin Arrows Casino 

Pascua Yaqui Tribe of Arizona  
Casino of the Sun, Casino del Sol 

Quechan Indian Tribe  
Paradise Casino 

Salt River Pima -Maricopa Indian 
Community  

Casino Arizona, Talking Stick Resort 

San Carlos Apache Tribe  
Apache Gold Casino 

Apache Sky Casino 

Tohono Oðodham Nation 
Desert Diamond I, Desert Diamond II, 

Desert Diamond Why 

Tonto Apache Tribe  
Mazatzal Casino 

White Mountain Apache Tribe  
Hon Dah Casino 

Yavapai -Apache Nation  
Cliff Castle Casino 

Yavapai -Prescott Indian T ribe  
Yavapai Gaming Center, Buckyôs Casino 

 

Compacted Tribes without Casinos  
Havasupai Indian Tribe  
Hualapai Indian Tribe  
Kaibab Band of Paiute Indians  
San Juan Southern Paiute Indian Tribe  
Zuni Tribe  

Non -Compacted Tribes  
Hopi Tribe  

 

 Apache Sky Casino 
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FY 2017  Revenue and Expenditures  

                                                

1 Includes $300,000 from the Lottery Fund 

2 To the Office of Administrative Hearings 

 

Fiscal Year 201 7 Reve nue  
Enforcement/  

Problem Gambling  
Certification  

Total Revenue 1$9,014,200 $1,645,700 

Fiscal Year 201 7 Expenditures    

Personal Services $4,094,900 $893,400 

Employee Related Expenditures $1,612,600 $350,500 

Professional & Outside Services $1,459,000 ($3,500) 

In-State Travel $271,100 $10,700 

Out-of-State Travel $48,800 $10,200 

Other Operating Expenses $1,889,600 $227,200 

Equipment $85,600 $0 

2Transfers $91,600 $0 

Total Expenditures $9,553,300 $1,488,500 
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Tribal Contributions  
 

W ith  the passage of Proposition 202 in November 2002, and the subsequent new Tribal-State 

Gaming Compacts, participating Arizona tribes make contributions to the state on a quarterly basis. 

In FY17, these participating tribes filed all Class III Net Win reports and quarterly Tribal 

Contribution Payments as required. 

 

Administered by ADG, 88 percent of a tribeôs total annual gaming contribution is paid to the 

Arizona Benefits Fund, with the remaining 12 percent of contributions to be distributed by the 

tribes directly to cities, towns, and counties. Aggregate tribal contributions for FY17 totaled over 

$102 million. 

 

  

Tribal 
Contributions

Arizona Benefits 

Fund (ABF)
(88%)

Department of 

Gaming
(Greater of $8 million 

or 9% ABF)

Allocation of 
Remainder

Wildlife 

Conservation 

Fund
(8% of Remainder)

Instructional 

Improvement 

Fund
(56% of Remainder)

Trauma & 

Emergency 

Services Fund
(28% of Remainder)

Tourism Fund
(8% of Remainder)

Office of Problem 
Gambling

(2% of ABF)

Cities, Towns, and 

Counties
(12%)
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Sections and Achievements  
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General Services  
 

General Services  Section provides a wide array of services to ADG through its various 

reports that include: 
 
Recept ion is the ñfaceò of ADG, and responsible for handling front office and administration 

duties, including greeting visitors and answering and routing phone calls. This section takes in 

hundreds of inquiry phone calls weekly for requested agency information.    
 

Legal Affairs  acts as in-house counsel on all legal matters at ADG and regularly works with the 

assigned Attorney Generalôs Office attorney in the areas of: administrative law, policy and rule 

formulation, public records law, and gaming law.  

 

The Legal Affairs section also delivers in-house training to ADG staff concerning various areas 

such as compact compliance, e-mail use, and public records.   
 
The Office of Continuous Improvement  (OCI)  oversees the Arizona Management 

System (AMS) deployment and manages all general improvement projects for ADG. Each section 

within the Department, with support from the OCI manager, identifies areas of improvement, goals 

and plans of action. Each identified unit metric must link back to one of the Departmentôs strategic 

planôs four main objectives: 
 

 

 

 
 
 
The Human Resources (HR) Section  serves the public by recruiting and hiring the most 

qualified candidates, and by providing new employees with the tools and training to best promote 

good health and professional growth. 
 

In FY17, HR conducted 10 competitive recruitments, processed 218 resumes, interviewed 79 

applicants, and successfully on-boarded (hired) 12 new staff. In addition, the Section finalized 

ADG employee Map Performance appraisals, and two wellness events for all staff members. 

  

Å ENSURE STATUTORY AND COMPACT COMPLIANCE ; 

Å M AINTAIN PUBLIC SAFETY ; 

Å PROVIDE AN EXCELLENT WORK PLACE ; OR 

Å ENHANCE THE STATEWIDE BUSINESS ENVIRONMENT . 

 


